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Objectives

□ To be able to define Dual Diagnosis

□ To be able to identify why transitions can be difficult for Dual Diagnosis

□ To be able to understand organic and non-organic transitions

□ To be able to understand how peer support can be helpful during transitions

□ To be able to identify the goals that can be assisted with during a transition



Dual Diagnosis and Barriers



Intellectual Disability

❖ Intellectual disability is measured and defined by the Diagnostic and Statistical  

Manual (DSM-V).

❖ The DSM-V defines Intellectual disability as limitations both in intellectual  

functioning as well as in behavior which is displayed in everyday life.

❖ There are four different degrees of severity of IDD as defined by the DSM-V  

(DSM-V, 2013):

❖ Mild: IQ 50-70

❖ Moderate: IQ 35-50

❖ Severe: IQ 20-35-40

❖ Profound: IQ below 20 or 25

DSM-V, 2013



DSM-V: Mental Health Diagnosis

❖ Mental health disorders are defined by the Diagnostic and Statistical Manual  

(DSM-V).

❖ Mental health disorders are defined as: a condition that affects someone’s mood,  

behaviors, thinking and life.

❖ There are common mental health disorders that have been identified by the DSM-V,  

but these are not the only ones.

DSM-V, 2013



What is Dual Diagnosis?

❖ Intellectual disability: “Intellectual disability is a disability characterized by significant limitations  

both in intellectual functioning (reasoning, learning, problem solving) and in adaptive behavior,  

which covers a range of everyday social and practical skills. This disability originates before  

the age of 18”. (AAIDD)

❖ Mental Health disorder: A range of conditions that affect a person’s brain: by affecting their  

perception, mood, thinking and behaviors.

❖ Dual Diagnosis: The combination of both intellectual disability or developmental disorders with  

mental health disorder combined.

❖ Intellectual disability/Developmental disorder: IDD

❖ Mental health disorder: MH

❖ Dual Diagnosis: DD

2002



Barriers

□ Executive functioning

□ Processing speed

□ Communication barriers

□ Challenging behaviors

□ Trauma



Why is Transition Important?
Organic and Non-organic transitions  

Roles in transitions

CPS role in transitions



Transitions

transition. (n.d.). Dictionary.com Unabridged. Retrieved May 8, 2018 from Dictionary.com website http://www.dictionary.com/browse/transition

❖ Transition is known as "the process or  

period of changing from one state or  

condition to another"

❖ The word comes from the Latin word  

"transire" which means "go across".

❖ Transitions can happen at any stage of  

life, but most frequently the most  

significant are in early adulthood.

❖ There are several different roles within  

transitions which we will be exploring.

❖

❖

http://www.dictionary.com/browse/transition


Differences between Transitions

Organic

❖ Change is welcome.

❖ There is clear understanding of what  

needs to happen next.

❖ Able to brainstorm about the  

transition.

❖ Able to apply logical steps that are in  

place.

❖ Able to stick to a timeline.

Non-organic

❖ Difficulty with change.

❖ Unable to comprehend what comes  

next.

❖ Unable to cope with the  

changes/unable to cope with talking  

about changes.

❖ Unable to brainstorm ideas about the  

transition.

❖ Unable to stick to a timeline.



Transition Roles Examined

There are different types of roles that can be interchanged depending on the transition.

❖ Facilitator

❖ Helping lead the way for the transition.

❖ The one making the changes in the transition and experiencing the new change.

❖ Active Participant

❖ Observer
❖ One that just observes the changes but doesn’t actively help within the transition.

❖ Support Member

❖ Supports the transition and active participant, but doesn’t necessarily offer any resources or  

help.



Transition Roles Examined, Continued:

❖ Non-Supporting Member

❖ Someone that does not agree with the transition, or doesn’t want to be a part of the  

transition with the active member.

❖ Resource Manager

❖ Someone that helps find resources and offers to help set up resources for the transition.

❖ Case Manager

❖ Someone that helps with all aspects of that person’s life including services that need to  

be in place.

❖ Relatives

❖ This can be supporting and non-supporting, but relatives play a huge role in the  

transition and the active participant’s perspective on change.



Peer Support



Peer Support Explained

□ Peer to Peer

□ Encourage and empowerment

□ Work on goals for mental health recovery

□ Support peers where they are

□ Understand that recovery is non-linear



Reduced Hospitalization for Peerstar Participants  

2019
% of peers that had any hospitalization within  
last 6 months

Avg. number of hospital admissions in the  
last 6 months

Community Data



Goal Areas

Goal

One on One Peer Support Services

• Crisis Support

• Community Roles and Natural Supports

• Individual Advocacy

• Self-Help/Self-Improvement

• Wellness and Recovery

• Social NetworkingAreas



Peer Support for Dual Diagnosis Transition

The following are the main goals in which the peer on the transitional peer support  

track:

1. Community Roles/Natural Supports

❖ Provider services, support groups, volunteer opportunities, school, workshops,  

employment, employment services, housing, transportation, job training.

2. Self-Improvement

❖ Support groups, coordinate/link with service providers, workplace  

accommodations.

3. Wellness/Recovery

❖ Personal wellness, healthy eating, healthy sleeping habits and exercise.



DUAL DIAGNOSIS  

TRANSITION • Short-term support

• Transition goals

• Mental health focus

• Collaboration with  

families and support  

networks

Peer Support for Dual Diagnosis  

Transition focuses on tough transitions  

in peer's lives and has specific goals for  

those peers to work on



Why Peer Support Helps Organic  

Transitions

□ Certified Peer Specialists (CPS) are trained to help go from non-organic transitions  

to organic

□ CPS help support the peer throughout the process

□ Frequency and flexibility

□ Collaborative

□ Peer goals are CPS goals

□ Lived experience



Areas That We Serve



Referral Process

• 18 years or older

• Eligible to receive Medical

• Assistance benefits

• Have a serious mental health  

illness or serious emotional  

disturbance

• Motivated to Recover and Change



References

Community RoundTable Data (2019). Peerstar Data from 2018-2019.

AAIDD (2002). Frequently Asked Questions on Intellectual Disability. Retrieved

from: https://aaidd.org/intellectual-disability/definition/faqs-on-intellectual-disability#. 

W0SkiPZFzIV

American Psychiatric Association. (2013). Diagnostic and statistical manual of mental  

disorders (5th ed.). https://doi.org/10.1176/appi.books.9780890425596

https://aaidd.org/intellectual-disability/definition/faqs-on-intellectual-disability
https://aaidd.org/intellectual-disability/definition/faqs-on-intellectual-disability
https://doi.org/10.1176/appi.books.9780890425596

